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ANTI-BULLYING POLICY 
 
Introduction 
At SS Osmund and Andrew’s RC Primary School we are committed to providing a caring, friendly 
and safe environment for all our pupils so that they can learn in a relaxed and secure atmosphere.  
We believe that everyone has the right to feel safe in school; everyone has the right to feel happy 
in school; everyone has a duty to help all members of our community.  Bullying of any sort is 
unacceptable in our school.  
If bullying does occur, all victims will be treated in a supportive manner and listened to in an 
atmosphere of positive concern.  Pupils should be able to tell someone about bullying and know 
that all incidents will be dealt with promptly and effectively. 
 
Aims 

 To give a clear definition of bullying 

 To raise awareness of bullying by ensuring that all governors, teaching and non-teaching staff, 
pupils and parents have an understanding of what bullying is 

 To bring about conditions in which bullying is less likely to happen in the future by ensuring that 
all members of the school community know what the policy is on bullying and how to report it 

 To ensure a whole school approach to bullying by ensuring that all pupils and parents know 
what the school policy is on bullying and what they should do if bullying arises 

 To reduce the emotional and mental distress of any bullying enabling all pupils the right to 
enjoy their time at school 

 To inform pupils and parents of our expectations in order to foster a productive partnership, 
where each and everyone has a role to play 

 
What is bullying? 
Bullying is any behaviour which is deliberately intended to hurt, threaten or frighten another person 
or group of people.  It is usually unprovoked, happens again and again as part of a pattern of 
behaviour and can continue for a long period of time.  It always reflects the abuse of power, with 
one (or more) person(s), a victim and the other, a bully.  It is the dominance of the powerful over 
the powerless. 
 
Bullying may be targeted at the following areas: 

 Physical:  Pushing, kicking, hitting, pinching or other forms of violence 

 Verbal:  Name calling, sarcasm, spreading rumours, teasing 

 Emotional: Excluding, tormenting, ridicule and humiliation 

 Racist:  Racial taunts, graffiti, gestures 

 Sexual:  Unwanted physical contact or abusive gestures 

 Homophobic: Being of, or focusing on the issue of sexuality 

 Transphobic: Incidents perceived to be insulting to someone’s gender identity 

 Cyber bullying: Through the internet/chat rooms/msn etc. 

 Disability:  Insults relating to a medical condition or learning difficulty 
 
Why is it important to respond to bullying? 

 Bullying hurts 

 No one deserves to be a victim of bullying 

 Everyone has the right to be treated with respect 

 Pupils who are bullying need to learn different ways of behaving 
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At SS Osmund and Andrew’s we understand that we have a responsibility to respond promptly 
and effectively to issues of bullying. 
 
Signs and symptoms of bullying 
An adult should be aware of these possible signs and that it may need further investigation if a 
child: 

 Is frightened of walking to or from school 

 Changes in their usual routine 

 Begins to truant 

 Becomes withdrawn, anxious, or lacking in confidence 

 Threatens to run away 

 Feels ill in the morning 

 Begins to do poorly at school 

 Has possessions go missing 

 Becomes aggressive, disruptive or unreasonable 
 
Bullying towards adults 
Bullying is not something that occurs solely between children; it can take place at all levels within 
society. Where a member of staff feels intimidated or bullied by another member of staff, adult, 
parent or visitor etc. this should be referred to the Headteacher immediately so that it can be dealt 
with.  The member of staff may also wish to contact their union for further advice in difficult 
situations. 
 
Strategies for the prevention of bullying 
We recognise that there may be incidents of aggressive behaviour exhibited by some children, 
especially very young children without the intention or awareness that it causes distress.  With this 
in mind we have implemented preventative strategies which we hope will reduce the incidents of 
bullying behaviour.  These are: 

 Assemblies and Collective Worship provide opportunities for reflection and sharing of moral 
and social aspects of life 

 The ethos of the school is visible in the everyday relationships and life of the school 

 The way we discuss incidents is always within a culture of respect and caring for each other 

 The structures for the discipline procedures are followed consistenly and appropriately 

 Personal, Social and Health Education covers peer pressure, choices and bullying explicitly 

 Social stories are used to support pupils in the management of their social and emotional 
development 

 School rules are formed and discussed and translated into classroom rules which form a 
framework for social behaviours 

 Strategies such as circle time and role play are used as a means to explore different issues 
as they arise in school 

 Questionnaires are used to gather pupils’ points of view regarding bullying and what we can 
do to improve or change things 

 Play leaders and peer mediators are trained to support pupils at playtimes and report back 
if there are any problems 

 Children are actively encouraged to talk to an adult if they have a problem 

 Staff are approachable and there are strong relationships between staff and pupils 

 There is an ‘open door’ policy where staff, pupils and parents are able to voice their 
concerns 

 Staff treat all pupils equally and take all concerns seriously 
 
Procedures for reporting bullying 
It is essential that all members of the school community feel they have the opportunity to raise 
concerns regarding incidents of bullying.   



Anti-Bullying Policy  

When bullying has been observed or reported then the following steps should be used. 
The Seven Steps Approach 

1. The Headteacher or designated member of staff talks to the victim about his/her feelings.  
The HT does not question the child about the incidents but does need to know who is 
involved. 

2. The HT or designated member of staff arranges to meet with the pupil/pupils involved.  This 
may include bystanders or even friends of the victim who did not initiate the bullying. 

3. The HT or designated member of staff tells the group about the way the victim is feeling 
and might use a poem, a piece of writing or a drawing to emphasise the distress caused.  
At no time does the HT discuss the details of the incidents or allocate blame to the group. 

4. The HT or designated member of staff does not allocate blame, but states that the group 
can do something about it. 

5. Each member of the group is encouraged to suggest a way in which the victim could be 
helped to feel happier.  The HT gives some positive responses but does not mention 
improved behaviour. 

6. The HT or designated member of staff ends the meeting by seeking assurances from the 
group that they will help to solve the problem.  A meeting is arranged to see how things are 
going. 

7. At this follow up meeting the HT or designated member of staff discusses with each child, 
including the victim, how things are going.  This allows the HT to monitor the bullying and 
keep the children involved in the process.  Further meetings will be arranged as necessary. 

All interventions will be recorded and carefully evaluated.  All necessary staff will be informed of 
actions taken. 
If on review the Seven Steps Approach does not work for a particular child or group of children 
and the bullying continues then some or all of the following will happen: 

 The parents/carers of the victim and bully or bullies will be informed 

 The pupils concerned may be considered for the Nurture Group 

 A referral to the LA behaviour support team will be made via an ‘Early Help’ application  

 A fixed-term exclusion may be necessary 

 The Governing Board will be made aware of the disciplinary action taken. 
 
Monitoring and evaluating the policy 
The senior leadership team will monitor and review the incidents of bullying regularly and report to 
Governors. 
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